
Schuylkill Technology Center 



 
 Welcome to the Schuylkill Technology Center (STC)  

 
STC is an accredited career and technical school comprised of 12 public 
school districts in Schuylkill County: Blue Mountain, Mahanoy Area, 
Minersville, North Schuylkill, Pine Grove, Pottsville, Saint Clair, 
Schuylkill Haven, Shenandoah Valley, Tamaqua, Tri-Valley, and 
Williams Valley. We serve students in grades 10-12, operate two cycles 
(August – January & January – June), and have two campuses, STC – 
South located in MarLin and STC – North located in Frackville. 
 
At STC, we offer 19 programs of study that combine classroom theory, 
hands-on application, and access to state of the art equipment. Our 
programs are designed to promote lifelong learning, and prepare our 
students for successful entry into the workforce or postsecondary 
education.  

Introduction  

http://www.stcenters.org/site/Default.aspx?PageID=118


 
 The mission of the Schuylkill Technology Center is to 

enable our student to acquire the attitudes, 
knowledge, skills, and values necessary to become a 
life-long learner and a productive citizen of a global 
economy by developing an educational pathway for 
excellence driven by a partnership with education, 
business, industry, government, family, and the 
community. 

MISSION STATEMENT 



 
The Schuylkill Technology Center believes that: 
 
  Education is the responsibility of the student, parents, teachers, and the community  
 All individuals can learn, but learning occurs at different rates through diversified 

learning styles  
 Individuals are more successful when they are active participants and demonstrate 

learning  
 Individuals are more successful when they set goals, make choices, and accept 

responsibility  
 Individuals enrich their learning by participating in family, school, and community 

activities  
 Humanity prospers when people work together  
 Diversity enhances growth and strengthens society  
 Excellence is achievable and a worthwhile investment  
 Learning is a life-long process that is essential for economic stability  
 The future of our society depends on the effectiveness of a high-quality education  

 

BELIEF STATEMENT 



 
 STC Philosophy  
 Why STC started using new and improved Learning Guides  
 Connects communication and expectations from State POS 

to Students  
 State, TAP, Local, Administration, Instructors, Students  
 Creates Coaching/Family Mentality  

 Standards Based Instruction  
 Programs of Study 
 NOCTI Scores   
 Vocabulary and Math  

 Danielson Framework 
  Paper Trail  

 
 
 

Introduction  



 
 Importance of planning – lead teacher/mentor & new teachers 

 Administrative involvement with process  

  Working with all teachers on completing modules and learning 
guides  

 Administration and lead teacher follow-ups 

 Importance of collaboration  

 Investments- teachers and students  

 Lead teacher duties- not just a title- importance  

 Why to take Educator Effectiveness seriously 

 Instructor/administration accountability  

 

Introduction  



 

The Old Learning Guide 



 
 Each POS task to be taught (new teacher overload) 
 
 PA Core Standards to be reinforced including 

worksheets/graphic organizers used to teach the PA Core 
Standards (mentor teacher) 

 
 A collection  of related learning activities/ topics which 

addresses the POS state task list  
 
 Performance rubrics (accountability/proof of instruction) 

Each Learning Guide Identifies  



 
 Information Overload-  

 POS tasks  

 Standards 

 SLOs 

 Grading and rubrics eliminates subjectivity  

 New Initiatives  

 KWL 

 Learning the system  

 How I did it 

 How and why it helped 

 Success? 

New Teacher Input 



 

New Learning Guide 



 

Programs of Study 



 



 

PA Core Standards 



 



 

Performance Rubrics 



 
 Implementing PA Core Standards into the lessons 

 Examples: word wall, math problems, questions of the 
day, vocabulary, exit ticket 

Old learning guide vs. new learning guide for the 
veteran teacher  

 Everything in one place- worksheets, graphic 
organizers, etc.  

 Resource for the students after they leave  

 Guide lines for portfolio  

 

Mentor Teacher Input  



 

4 Square Vocabulary 



 

Weekly Trade Terms 



 

Math Rubric 



 
 The importance of the lead teacher and mentor 
      (teacher’s perspective) 
 Guidelines give direction   

 Coaching and family mentality (no I in team) but one in      
   WIN!!!!!!!!!!!!!!!!!!!!!!!!!! 
 Not just administration telling instructors what to do 
 Resources available:  Lead Teachers,  

Administrators, TAP team and Instructors 
  Proof of instruction is documentation 
 Guides 
 Rubrics 
 

 
 

Lead Teacher/Mentor Role 



 
 Expectations 

 “Show us how to do it” 

 Clear direction  

 Textbook is just a reference  

 Learning guides are “doing”  

 Rubrics 

Danielson Model 

 SLO 

 Teacher and administrator accountability 

 

 

Administration Input 



 

Correlation between our SLO 
and the Danielson Framework  



 

 Kurt Lynch, Director of Vocational Education 

 Jeff Sweda, Assistant Principal 

 Stacey Minahan, Assistant Principal 

 Tim McGinley, Lead Teacher/Co-Op Coordinator 

 Tracey Picht, Career Counselor  

 Lisa Worthy, CIS Instructor 

 Andy Wollyung, Plumbing Instructor 

 STC Staff 

 

STC Team 



 
Visit our web site for all information discussed; 

www.stcenters.org 

Click on the Integrated learning folder on the STC 
home page 

Thank You 

http://www.stcenters.org/

